
 

 
 

Equality Information and Objectives Plan 

At St Barnabas CE Primary School, we aim to develop a culture of inclusion and diversity in 
which all those connected to the school feel proud of their identity and ability to participate 
fully in school life and contribute to our global society.  We believe that diversity is a strength 
which should be respected and celebrated by everybody in our community.  Our school 
vision ‘To soar on wings like eagles’ and school values of being ‘Adventurous’, ‘Wise’ and 
‘Encouraging’  promote kind, thoughtful and respectful interactions where everyone’s 
contribution is valued and encouraged. 

Legislation and guidance 

As an inclusive Church of England School, we welcome our duties under the Equality Act 
2010 and follow the guidance outlined in the DfE  Equality Act 2010 advice for Schools.  We 
aim to: 

●       Eliminate discrimination, harassment and victimisation 
●       Promote equality of access and opportunity within our school and wider 

community 

●   ​Promote positive attitudes to difference and good relationships between people 
with different backgrounds, genders, cultures, faiths, sexual orientation, abilities 
and ethnic origins 

We recognise that these duties reflect international human rights as expressed in the UN 
Convention on the Rights of the Child, the UN Convention on the Rights of People with 
Disabilities, and the Human Rights Act 1998. 

Equality in Teaching and Learning 

At St Barnabas CE Primary School, we firmly believe that all children are entitled to reach the 
highest level of personal achievement through a high quality education.  We promote the 
development of a curriculum which recognises ‘personal development’ as a priority. We do 
this by: 

●       Ensuring equality of access for all pupils and preparing them for life in a diverse 
society 

●       Using materials that reflect the diversity of the school, population and local 
community without stereotyping 

●       Promoting attitudes and values that challenge any discriminatory behaviour or 
prejudice 

●       Seeking to involve parents/carers in supporting their child’s education 
●       Promoting tolerance, friendship and understanding of a range of religions and 

 

https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


 
cultures through different aspects of our curriculum. This includes teaching in 
Religious Education (RE), citizenship and Personal, Social, Health and Economic 
(PSHE) education, but also activities in other curriculum areas. For example, as part 
of teaching and learning in English/reading, pupils will be introduced to literature 
from a range of cultures 

●       Encouraging classroom and staffroom discussion of equality issues which reflect on 
social stereotypes, expectations and impact on learning 

●       Utilising teaching approaches and making reasonable adjustments appropriate for 
the whole school population which are inclusive and reflective of our pupils 

●   ​Use contextual data to improve the ways in which we provide support to individuals 
and groups of pupils 

Equality in admissions, attendance and exclusions 

Our admissions arrangements are fair and transparent and do not discriminate on the 
grounds of race, gender, religion, belief, disability or socio-economic backgrounds. 

Equal opportunities for staff 

All staff appointments and promotions are made on the basis of merit and ability and in 
compliance with the law.​We are mindful to ensure that wherever possible, the staffing of the 
school and the governing body reflects the diversity of the community. 

Roles and responsibilities 

The governing board will: 
●        Ensure that the equality information and objectives as set out in this statement 

are published and communicated throughout the school, including to staff, pupils 
and parents 

●        Ensure that the published equality information is updated at least every year, and 
that the objectives are reviewed and updated at least every 4 years 

●        Delegate responsibility for monitoring the achievement of the objectives on a 
daily basis to the headteacher 

The headteacher will: 

●        Promote knowledge and understanding of the equality objectives among staff and 
pupils 

●        Monitor success in achieving the objectives and report back to governors 
●        Embed the Equality Objectives into everyday practice in school 
●        Ensure that all who enter the school are aware of, and comply with, the Equality 

Policy 
●        Ensure all staff are aware of their responsibilities and are given relevant training 

and support 
●        Take appropriate action in any cases of discrimination, harassment, victimisation 

and bullying 
●        Review data related to prejudice-related incidents and take necessary steps to 

reduce occurrence of incidents within school 

Staff will: 

 



 
●        Ensure all pupils and families are treated equally, fairly and with respect 
●        Maintain awareness of the school’s Equality Policy 
●        Be trained in restorative practice which allows for issues to be managed 

empathetically and restoratively without discrimination 
●        Identify and address negative stereotypes that discriminate or misinform 
●        Promote the principle of equal opportunity when developing the curriculum and 

provide materials and resources that give positive images based on race, gender, 
faith and disability 

Pupils will: 

●        Act in accordance with the vision and values of the school 
●        Be involved in the review and further development of the policy and objectives 

Parents will: 

●   ​Be encouraged to actively support the policy 
●   ​Ensure their conduct upholds the principles of equality 

  

Monitoring and evaluation 

This policy will be regularly monitored and reviewed to ensure that it does not disadvantage 
particular sections of the community.  The effectiveness of the policy will be evaluated every 
four years, shared with our school community and published on our school website. 

  

Equality Objectives 

 

Equality Objective Actions Success Criteria Impact / review 

Ensure that all communication 
is as accessible as possible to 
all pupils, families, staff and 
visitors, regardless of needs. 

Develop equality 
aspect to notice 
boards in school 
Refresh equality page 
on website 
Consider what 
documents (i.e. 
translation/visual) are 
needed and develop 
communication guides 

Increased accessibility 
to information for all 
members of our 
school community 
 
 

 

Improve pupils’ knowledge 
about the diversity in faith, 
cultures and religions in the UK 
and across the world. 

Assemblies and 
themes to be inclusive 
and diverse  
Visitors welcomed 
into assembly / class 
from different faiths 
to talk to children 

Children demonstrate 
respectful attitudes 
towards people from 
different cultures and 
faiths 

 

 



 
RE curriculum teaches 
children core 
knowledge of different 
faiths 
 

Children seek out new 
opportunities to 
develop their 
knowledge and 
understanding of 
different cultures and 
faiths, showing high 
levels of interest 

The curriculum is rich 
with example of 
diversity of cultures 
and faiths 

 
 

Ensure that the curriculum and 
school covers, reflects and 
promotes diversity of role 
models (i.e. gender, disability, 
race, sexual orientation) 

Review the curriculum 
policies and planning 
to ensure there is a 
range and variety of 
role model diversity 
Other monitoring 
processes, including 
learning walks, book 
scrutinies and 
environment audits to 
determine diversity 
throughout the 
school. 

Curriculum policies 
and planning reflects a 
wide range of role 
models and themes 
Pupils are aware of 
the range of role 
models and their 
responses show 
respect for a diverse 
community. 

 

Ensure that children from all 
socio-economic backgrounds 
are treated equally and have 
equal access to school life 

There is a strong 
focus on building 
positive 
relationships with 
all families; staff 
reach out to all 
parents, in 
particular those 
that can be hard to 
reach or who do 
not actively 
engage 
The selection 
process for events 
and opportunities 
is a fair process 
and understood by 
all stakeholders 

School trips and visits 
are carefully planned 
to aid financial issues; 
Pupil Premium to be 

All children and 
families have fair 
access to school 
events and activities 

Communication 
between home and 
school is strong; 
successes and issues 
are shared; all parents 
and carers receive and 
read information from 
school 
Families in receipt of 
Pupil Premium to be 
offered financial 
support to help 
children access the 
wider curriculum. 

 

 



 
used as and when 
appropriate 

Continue to raise awareness of 
the Equality Policy and 
Objectives with all members of 
the school community and 
clearly communicate key 
principles and aims 

Training and talk 
time for all 
staff 

Provide 
opportunities 
for staff to 
work 
alongside 
each other 
and share 
good practice 

Training for staff 
on active 
listening and 
best practice 
when 
communicatin
g with families 

 

ALl staff are confident 
to communicate with 
families effectively 
All families are 
listened to and heard 
on a wide range of 
matters 

 

To link Equality information and 
Objectives with the new school 
Inclusions strategy to ensure 
that all elements join up 
through one strategic plan 

Whole staff unpick 
barriers for 
children and 
create joined 
up strategies . 

 
Parent and pupil 

Voice 

Strategy amended and 
disseminated. 

Children and families 
report improvement.  
Pupil involvement and 
engagement  in all 
activities improves 
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