St Barnabas’ C.E. Primary School
Accessibility Plan
Introduction
Duties under Part 5A of the Disability Discrimination Act, 2006 (DDA), Equalities Act 2010 and
Code of Practice 2014 require the governing body to:
 Promote equality of opportunity for disabled people: pupils, staff, parents, carers and
other people who use the school or may wish to; and
 Prepare and publish an accessibility plan to show how they meet these duties.
The plan sets out how the governing body will promote equality of opportunity for disabled
pupils in 3 ways:
 To increase the extent to which disabled pupils can participate in the school
curriculum;
 Improve the environment of the school to increase the extent to which disabled
pupils can take advantage of education and associated services;
 Improve the delivery to disabled pupils of information which is provided in writing for
pupils that are not disabled
This plan applies to the school and breakfast and after school clubs.
The purpose of the school’s Accessibility Plan
At St Barnabas’ Primary School we are committed to establishing equality for all students,
their parents, staff and other users of the school. This is reflected in our school Mission
Statement. St Barnabas’ is a welcoming and inclusive community where individuals can
realise their unique potential. We want our children to be inspired to become creative,
responsible, motivated life-long learners.
The DDA requires us to have due regard to the following duties in all that we do:
 Promote equality of opportunity between disabled people and other people
 Eliminate discrimination that is unlawful under the DDA
 Eliminate disability related harassment
 Promote positive attitudes towards disabled people
 Encourage participation of disabled people in public life
 Take steps to meet disabled people’s needs, even if this requires more favourable
treatment.
This plan aims to set how out how to meet these general duties.
It is the responsibility of the whole school community to implement this plan in the manner
which promotes the inclusive ethos of our school.
The involvement of Disabled Children and Young People, Staff and Parents
Disabled pupils will be involved in the following ways;
 Pupil survey as part of the normal cycle of self-evaluation will be used to identify any
issues relating to a child or young person’s disability

 Parental surveys that will give the opportunity for disabled pupils to give their views.
Outcomes from these will be analysed to identify any issues relating to a person’s
disability.
 Where applicable disabled staff will have regular meetings with their line manager to
discuss how the school can best enable them to work.

We do not presume that the views held by the parents of a disabled child or young person
are shared by that child or young person and therefore always seek to gain the view of the
parent and child.
When seeking the views of disabled people, we use their preferred means of
communication.
Gathering information
Disabled pupils and staff are identified through admission forms and recruitment and
selection procedures. Data protection legislation will be observed in sharing this information.
Disabled parents, governors and other school users are identified through self- declaration.
Data protection legislation will be observed in sharing this information.
We explain to the parents, staff, governors and community users and the pupils why the
information about disability is needed.
The information about disabled staff and pupils will be used to assess:
 The effect of our policies and practices on the recruitment , development and
retention of disabled employees
 The effect of our policies and practices on the educational opportunities available to,
and achievements of, disabled pupils.
The information about disabled parents and community users will be used to assess:
 The effect of our policies and practices on the involvement of parents in their child’s
education
 The effect of our policies and practices on the involvement of disabled user in
community activities
Information on staff will be analysed in respect of the representation of disabled people in all
aspects of the work of the school, for example: leadership, teaching, teaching support,
administrative support, training, sick leave and contracts.
The analysis of information about disabled staff will be used to contribute towards the
understanding of how policies and procedures impact on their recruitment and retention. It is
our aim to help foster good relations with all employees by showing that everyone is valued
and treated fairly.
Information collected about disabled children will contribute towards the understanding of
how policies and procedures impact on their opportunities and achievement. It is our aim to
improve opportunities for disabled learners; their access and involvement; satisfaction and
enjoyment levels across a range of school activities; aspirations and ambitions for the future;
attainment and achievement.
Information collected about disabled parents will contribute to the understanding of how
policies and procedures impact on their ability to support their child’s education and the

ease in which they can carry out day to day communication with school. It is our aim to
ensure disabled parents have full access to events and meetings at school.
Information collected about disabled governors will contribute towards the understanding of
how school policies and procedures impact on recruitment and retention and their ability to
take a full and active part in governors’ activities.
Impact Assessment
In line with the Disability Rights Commission (DRC) guidance, impact assessment will involve
disabled people at an appropriate point. The commitment to involving disabled people
should not become burdensome on them. In some instances, the involvement of disabled
people might not be necessary e.g. where they have already been involved in assessing a
similar situation. Our impact assessments will usually involve someone who is involved with the
designing and implementation of the policy or practice.
Wherever possible, evaluative data to show the impact of policies on disabled people will be
collated. Anecdotal evidence will also be used e.g. informal feedback from a disabled
person about the impact of a policy or procedure.
The practices, policies and procedures of the school have been screened to identify their
level of relevance and potentially their impact on disabled people.
Planning for action
The priorities for the school’s plan will be set in the light of:
 An examination of the information that the school gathers;
 The messages that the school has heard from the disabled pupils, staff and parents
who have been involved in the development of the plan
 An assessment of the impact of current policies on disability and equality
Urgent action necessary following an examination if the information will be added to the
action plan before the review date.
In writing our action plan, we have addressed the general duties to
 Promote equality of opportunity
 Eliminate discrimination
 Eliminate harassment
 Promote positive attitudes
 Encourage participation in public life
 Take steps to meet disabled people’s needs, even if this requires more favourable
treatment
Annual Reporting
Schools must report annually on the progress being made to promote equality of opportunity
for disabled people. Annual reporting will bring together details of:
 Information gathered during the year
 How that information was used
 Action points completed during the year and those that are ongoing.
Implementation, Monitoring and Evaluation of the action plan
 The implementation of the action plan will be overseen by the Governing Body, A
report will be made to the governors each year by the Headteacher.
 The action plan will be included in the School Improvement Plan where necessary.



Measures of achievement of pupils with disabilities will form part of our evaluation of
the effectiveness of the plan.

Publication of the Accessibility Plan
 This will be available to anyone that requests a copy.
Review and revision of the Accessibility Plan
Plan reviewed October 2017 at Teaching and Learning
Plan to be reviewed October 2018 at Teaching and Learning

Priority
Ensure full access to
the school and
facilities for children
with physical and
sensory impairment.
Ensure appropriate
support for pupils to
enable them to
access an
appropriately
differentiated
curriculum in line with
the Code Of Practice
2014.
Ensure that the
progress of children
with identified
learning needs is
appropriate for their
level of development
Ensure that there is no
unlawful
discrimination of
children, parents,
staff, governors or
visitors in admissions
or access to the
school.

Response
SENCo HT

Class
teacher/
SENCo/HT

Class
teacher/
SENCo/HT

SENCo/HT

Action Required
Any changes to the
building/facilities are evaluated for
access. The needs of individual
pupils are assessed and
appropriate action taken.
To ensure that all staff are aware
of the implications of inclusion
To maintain and improve staff
knowledge and skills
To make sure all staff are aware of
available specialist support

Resources
Time, adaption to the
premises as required.

Date
Ongoing

Success criteria
Access is as full as
practically possible
for all disabled
children.

Staff meetings
Support for staff and
pupils from outside
agencies
Support from SENCo

Staff meeting time
throughout all terms
Arranged support for
staff from external
agencies (noncontact time)

Staff are fully
informed
Classrooms reflect
appropriate access
to the curriculum for
identified pupils
Appropriate support
available to staff

Curriculum is appropriately
differentiated
TAs are appropriately deployed to
offer support
Assessment is used to monitor
progress
Monitoring of relevant school
policies against DDA e.g.
Admissions, recruitment. Create
alternative means of
communication with pupils,
parents, Governors and visitors as
needs are identified.

Time for staff to record
interventions and
track progress.

Staff Meeting time
and Progress
Meetings throughout
the year.

Children with
disabilities meet
their target.

Time; appropriate
adaptions

Ongoing

St Barnabas’ is a
fully inclusive school.
Pupils, parents,
governors and
visitors are fully
included with the
life of the school.

